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[00:00:00] Good evening. I'd like to call the September 8th, 2026 School Board Business Meeting to order.
Before we begin the meeting this evening, I'd like to thank everyone for attending this evening and remind
the audience that comments to this board may only be made at the podium during the public comment
period.

[00:00:20] Comments from the audience are prohibited and are in violation of Section 18.2-415 of the
Code of Virginia, Disorderly Conduct in Public Places, and School Board Policy 6141. I appreciate
everyone's patience and understanding so that we can conduct the business meeting in an orderly fashion.

[00:00:40] We will now have an invocation by Dr. Darby, followed by the flag salute led by Mrs. Chatters.
Good evening. Before tonight's invocation, we would like to take a moment to honor and remember a
student and a member of our CCPS family who recently passed away.

[00:00:58] Following these remembrances, we will ask that you join us in observing a moment of silence
in their memory. Mrs. Margaret Flanagan began her teaching career in Texas in 1958, shortly after
emigrating from Ireland.

[00:01:14] She found her true home at Clover Hill High School in 1983 as an English literature teacher.
Throughout her decades at Clover Hill, Mrs. Flanagan taught every grade and academic level, serving as a
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tireless advocate for countless calves and helping them cross the graduation stage.

[00:01:33] Her passion for serving others extended far beyond the classroom. She co-founded Feed 23112,
a community food bank that has nourished thousands of families across the Clover Hill community and
beyond. Mrs. Flanagan retired in 2020 after more than six decades of dedicated service in education.

[00:01:55] Following her passing on September 1st, 2026, the Clover Hill community remains committed
to honoring and continuing her legacy of extraordinary care and generosity. Markel Ahmad Pittman, a
member of Carver Academy's class of 2028, passed away on July 14th following a brief illness. A former
student of Ettrick Elementary, Matowica Middle School, and Thomasdale High School, Markell will be
remembered for his kind spirit, thoughtful nature,

[00:02:29] courageous heart, and infectious smile, and joyful laughter. The Carver Academy mourns the
loss of one of their own. Markell was a bright and loving young man whose gentle spirit touched everyone
who knew him. He enjoyed playing video games, drawing, watching anime, and spending quality time
with his family and loved ones. He also loved traveling, whether exploring the beauty of the mountains or
relaxing by the beach. Markel appreciated all genres of music, but his special fondness for classical soul
earned him the affectionate nickname, Old Soul. Markel had a deep passion for astronomy

[00:03:06] and a remarkable intellect. While he sometimes struggled with attendance, this should never
be mistaken for a lack of ability or ambition. He was highly intelligent, self-educated, and possessed an
impressive depth of knowledge and understanding. His curiosity about the world and eagerness to learn
were evident to those who knew him best. Markel will be remembered for his kindness, thoughtful nature,
deep intellect, courageous heart, infectious smile, and joyful laughter.

[00:03:36] Though his time on earth was far too short, the love he shared, the wisdom he carried, and the
gentle spirit he embodied will remain forever in the hearts of his family, friends, and all who are fortunate
enough to know and love him. Please join us in a moment of silence.

[00:04:01] Heavenly Father, thank you for the gift of education and for your guidance and grace. I ask you
to grant us wisdom, humility, integrity, and compassion as we serve our students and community. May our
decisions honor you and benefit those entrusted to our care. In Jesus' name, amen.

[00:04:20] Please stand for the Pledge of Allegiance.

[00:04:30] The consent agenda includes agenda adoption, approval of the minutes, August 11, 2026 work
session, August 11, 2026 business meeting, memo number 107-26 recommended personnel actions, memo
number 108-26 acceptance of donations, memo number 109-26 adoption of additional funds for the
Appomattox Regional Governor's School, memo number 110-26.

[00:05:19] FY 2027 transfer of budget from instruction to technology memo number 115-26 appointment
of a member to a school board advisory committee are there any additions or corrections to the consent
agenda madam chair there are no additions or corrections to the consent agenda are there any requests
from a school board member to separate an item from the consent agenda for discussion and individual
action. Madam Chair, I request that memo 10726 recommended personnel actions be

[00:05:55] separated from the consent agenda for discussion and individual action. Okay. Memo number
107-26 has been removed from the consent agenda. May I have a motion to approve the consent agenda as
amended? Is there a second? Second. Madam Clerk, would you please call the roll on the motion?
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[00:06:17] Jennifer Darby? Aye. Dominique Chatters? Aye. Stephen Pronto? Aye. Lisa Hudgens? Aye. The
consent agenda has been approved. May I have a motion to approve memo number 107-26? Dr. Darby.
Madam Chair, pursuant to the Virginia Conflicts of Interest Act, I am disclosing that my spouse is
employed by the school division.

[00:06:38] This memo approves my spouse's appointment to an interim position. Thus, I will not
participate in any discussion or the vote on this item, and I request that this disclosure be reflected in the
minutes. May I have a motion to approve memo number 107-26? I make a motion to approve memo 107-26.

[00:06:58] Is there a second? I second the motion. Madam Clerk, would you please call roll on the motion?
Dominate Chatters? Aye. Stephen Pronto? Aye. Lisa Hudgens? Aye. The motion carries. Mr. Smith, would
you please announce our new administrators?

[00:07:24] If I could ask Beth Morris to come forward at this time. Madam Chair, board members, with
your action this evening, you've approved as Principal of Salem Church Middle School, Beth Morris,
effective September the 10th, 2026. Beth has her Doctor of Education and Educational Leadership from
Virginia Commonwealth University and most recently served as the Associate Principal for Swift Creek
Middle

[00:07:44] School. Please join me congratulating Beth Morris. Next on the agenda are awards and
recognitions. We will begin with recognition of career and technical education presented by Mr. Smith.
Thank you, Madam Chair, Board Members. For this memo recognition, we have three different parts to
this.

[00:08:13] For our first park, I'd like to call to the stage the dais from County Emergency Communication
Center, Shannon White and Mary Bowman, and from Dominion Energy, Matt Cullum to come forward,
please. The National Association of Counties Achievement Awards recognized innovative county
government programs. In the Community Income and Development Award category in 2026,

[00:08:53] Chesville County Public Schools won two awards related to career and technical education.
NACO recognized a collaborative initiative between Chesville County Public Schools and Chesterfield
County to address a critical workforce need in emergency telecommunications. CCPS launched Virginia's
first of its kind emergency telecommunications course taught by a certified Chesterfield County 911
dispatch trainer. During the program's inaugural year, 18 of the 19 students earned the nationally
recognized emergency telecommunications certification.

[00:09:19] NECO also recognized a partnership between Dominion Energy and Chesterfield County
Public Schools to prepare the next generation of Virginia's energy workforce. Dominion Energy engages
students military school from high school through high school with meaningful work-based learning
experiences. Through initiatives such as touch-a-truck events, classroom engagement, career exploration,
job shadowing, internships, apprenticeships, and mentorship, Dominion provides students with multiple
opportunities to explore careers in the energy sector. Please join me

[00:09:49] congratulating these community partners. I just want to say thank you. I love that both of these
represent partnerships with businesses and the county government. And through those partnerships, it
means we have opportunities for students to be able to do incredible things post high school graduation
and while they are in high school. And that is just an incredible testimony to the work that you guys have
done and the teams that you represent by being here tonight. I will pass the
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[00:10:25] mic to you if you want to share any success stories or what this has meant for you through this
partnership thank you so we had our first class this uh last semester and we actually got two of our
applicants and they are starting their ojt now so they're actually on the floor learning to take 9-1-1 calls and
they're going to be great assets for chesterfield county i just want to say thank you frankly to all of
chesterfield county public schools we've been dominion

[00:11:02] energy has been partnering for a long time but i think we're starting to finally see over the last
few years, the results and everything coming to fruition. But thanks to Chad Macklin and Katie Stokes and
all of their team, we have definitely not only had the opportunities to get in front of a lot of the CTE
students and their educators, but also some of the engineering programs. So it's important because a lot of
people just think that they flip the switch and the lights come on, but there's a lot that goes on behind the
scenes. So to have the talent from the schools and from the county is really important to us, and we've had
a handful of successes over the past few years,

[00:11:37] and we look forward to having more, so thank you. I'm going to ask Shannon and Mayor Bowen
to stay here this time, and I could ask now Lisa Baird, Marcy Eckroyd, and Yvonne Mullins come forward.

[00:12:11] So for this recognition, we have two different parts here. One is the Virginia Awards, and the
second piece is Teacher Success. For the Virginia Awards, for the sixth year in a row, career and technical
education programs within the school division earned recognition in the CTE Creating Excellence Awards
presented by the Virginia Department of Education. The Advisory Committee for the Radiologic
Technology Program at CDC at Courthouse is the top advisory committee in Virginia, as well as a top
advisory committee in Region 1. Lisa Baird heads the Radiologic Technology Program, has assembled a
roster of industry leaders from Bonzo Cores, VCU Health,

[00:12:46] HCA Healthcare, OrthoVirginia, and KidMed to serve on the advisory committee. In addition to
the NACO Award, VDOE, in the Category of Business and Industry Partnership Award for Region 1,
recognizing the impact of Chesterfield County Emergency Communications Center has had on the top
business partner in Region 1. The collaborative initiative is the center between the center and the
Chesterfield County School Division. And for teacher success, Marcy Eckroyd of Monacan High School
received the International 2026 HOSA Extraordinary Leadership Award, one of only two recipients

internationally.

[00:13:20] This award honors extraordinary leadership and collaboration with HOSA to create pathways
for young people, health professions. And Yvonne Mullins, no stranger to this board, of Midlithian High
School was recognized as the Virginia Business Education Association 2026 Business Teacher of the Year.
This statewide award recognizes outstanding business educators who demonstrate excellence in teaching,
leadership, innovation, and service profession.

[00:13:44] Please join in congratulating the Screening Partners and School Vision employees. So just in
case you didn't know, we are regionally recognized all the time. We are setting the standard across Virginia
on what we do at our CTC and what our children are able to accomplish.

[00:14:06] I can personally speak for what's happening at Monikin High School since Ms. Eckroyd has
both of my children there in the HPT program and the excitement they come home with from being able
to do the things that they're able to do in a special place where you can actually touch the mannequin and
do the things and work on the actual equipment. It means a lot. So I appreciate everything all of you are
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doing and since y'all got to speak i'm gonna let another group ladies talk about what's the best part of your
program thank you um i would just say it's just the excitement from the children

[00:14:40] i mean they motivate me i mean hosa as anybody knows with any type of ctso it it absorbs so
much of your time but seeing the kids excited about it and wanting to do everything and actually taking
apart to do something on the side aside from their APs and dual enrollments and honor classes like they're
still doing something so phenomenal outside so if you ever get a chance to have see

[00:15:10] it in person with students it's well worth it. For me the best part is seeing them be able to
envision their dream to be able to know that they can reach the peak that they want to to be able to find a
way to pay for school, to find a way to get that path to school. This past year, we had five of our students
that are now taking x-rays as limited licensure techs. So four at KidMed and

[00:15:43] one at Bon Secours. And we started the program, this is our third year. Our first year, we had
one. Second year, five. So we're looking forward to seeing what we're going to do this year. I love coming
because I love to brag about my students.

[00:16:03] At the Lothian High School, we have gone just 10 years ago from 20 kids in accounting to this
year, we have 210. We have nine classes of accounting. It has taken off. And with those 210 kids, we have
over 400 in our future businesses of America.

[00:16:19] So as Ms. Eckroyd said, a CTSO is another full-time job. And when you have 400 members, it's a
lot. So my husband's here tonight, and without his support, I wouldn't be able to work 10 hours a day that I
work doing two jobs. But I love it. I love my kids that are here that are first-place state winners.

[00:16:37] It is so gratifying, as Marcy said, that your kids come back and tell you, you know, I'm taking
accounting now. I'm going to be a CPA. And I see them on LinkedIn, and they're so successful. And Mason
Captain, who was number one in the nation just two years ago, said, we did the debit and credit song, and I
knew it at UVA, and I'm showing them the dance moves.

[00:16:55] And it's exciting because I know what I'm doing makes a difference. So thank you, Dr. Abel and
Chad, for helping me make a difference in the kids with my students. For the third part of recognition, if I
could ask our career and technical student organization winners, teachers, and school administrators to
come forward this time.

[00:17:58] Career and technical student organizations provide students in career and technical education
courses with opportunities to apply academic, technical, and employability knowledge and skills. Special
students consistently win awards and competitions organized by Korean technical education student
organizations.

[00:18:14] From SkillsUSA at CDC at Courthouse, Ryan Devlin is here for Adam Schmol], first place
statewide and first place in the nation in automotive service technology. For future business leaders of
America at CDC at Courthouse, Preston Davis and his teacher, Peyton Chichester, first place statewide and
third place in the nation in networking infrastructure.

[00:18:45] From future business leaders of America at Millifine High School, O'Neill Speakman, Porter
Boyles, and their teacher, Yvonne Mullins. O'Neill placed first in the state for intro to business concepts,
and Porter placed first in the state for intro to FBLA.
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[00:19:04] From the Technology Student Association at Byrd High School, Kellen Miles, Luca Harris, and
their teacher, Kellen and Luca placed first in the state in the HS system control technology.

[00:19:27] And for hosts of Future Health Professionals at CDC at Hull, Brian Russell is here for Erica
Figge, first place in the state in sports medicine. Please join me in congratulating these students and
student organizations.

[00:19:47] So, again, we just keep winning. If you notice a trend here, we just keep winning and winning
and winning in my Nemo voice there. But I want to ask the students a question since I spoke to the adults
already. Tell me the best part about being in this organization.

[00:20:06] So I think the best part is really just being able to learn all these new skills and things that will
help me further in my life. I believe that the best part to FBLA is the different opportunities it gives you as
you continue down along the road of life.

[00:20:36] And our advisor here has been able to help us get through our many achievements. In my
opinion, the best part of FBLA is the opportunities that it provides. I learned so much being an FBLA, and
I'll be able to apply that in the business world, in college, and in my future.

[00:20:59] Let's give them one more hand. Thank you, gentlemen and ladies.
[00:21:11] Next, we have celebrating our partners from Mr. Smith.
[00:21:28] If I could ask our friends from Super Radiator Coils to come forward this time.

[00:21:55] Tonight, we recognize Super Radiator Coils, demonstrating an outstanding commitment to
preparing students for future careers. The company provides workplace tours for students in engineering
and mechatronics programs, offers job-shadowing opportunities, and participates in middle and high
school career fairs. Its support extends throughout our school community, including providing
scholarships to student organizations and hosting workplace tours for teachers and staff members.

[00:22:19] In addition, supporting career and technical education, the business is a valued partner of the
communities and schools of Chesterfield, providing financial support to strengthen resources and
connections available to students and families. Please join me in thanking Super Radiator Cools. But on
behalf of the Chester County School Board, thank you for being a business partner with us.

[00:22:49] I've said this time and time again. We would not be as good as we are, and our students would
not be as good as they are and well-equipped if we didn't have the community businesses coming into the
schools, sending our kids to your businesses, teacher involvement, parent involvement, so that we can
move the needle forward for them.

[00:23:08] And you're preparing them as well, and they're getting to see real-world experiences and
understanding not just sitting in a classroom but actually putting their hands on and being taught by
someone who's in that field, in that industry. So we greatly appreciate you partnering with us. One thing,
the question I always ask and I'd like to know is, what is it about your partnership with us that makes you
want to come back?

[00:23:34] Good evening. My name is Jared Silverman. I'm the general counsel here at the company. And
we like to say at Super Radio Coils that we're super because we measure success by the positive impact we
have on people. And so we make a great product, we make a product that's needed, our customers are
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terrific, but really it comes down to the impact that we have on each other, our employees, our customers,
our suppliers, and our community.

[00:24:02] And we get such a jolt of joy and enthusiasm by participating in school events, by being
present in the community. We love CIS, and I see Ashley right there, and it's an amazing partnership. we
love being in the schools we love spending time with students we love inspiring the future thank you all so
very much thank you next we have recognition of outstanding driver performance from

[00:24:36] dr fry good evening madam chair board members mr roberts it's my pleasure this uh evening
to present to you our outstanding drivers from the summer school months there are many drivers who
could be recognized this summer but each transportation area manager had to make the

[00:25:11] tough decision of selecting a single driver who exemplified excellence and dedication to
represent their areas we would like to recognize and honor the following drivers gordon ainsworth area
one bus 148 12 years of service miss harris accepting his award gordon's manager managers consider him
to be strong and dependable as a team member in area one he does an excellent job managing the
complexity of specialty center routes and new routes on days when CCPS is closed. Gordon also

[00:25:46] takes the time to mentor new drivers and help prepare them to work independently. Kenneth
Keaton, Area 2, bus 984, 10 years of service, Ms. Jeffer accepting his award. Kenny always has an
exceptional attitude when running his routes and communicating with CCPS staff. He also is the first
person to volunteer to assist whenever extra help is needed, including providing assistance to other
drivers

[00:26:16] during the summer school sessions. Andrew File, Area 3, bus 477, one year of service. Andrew
says he feels he makes a difference every day knowing he is trusted by families and students to get them to
and from school safely. Andrew also likes being part of the school community and playing a small but
important role in student school experience which she finds especially rewarding. Angela

[00:26:47] Burton, Area 4, bus 946, three years of service. Ms. Davis accepting her award. Angela's Area 4
team shared that she is a rock star during the summer. Angela is always willing to go above and beyond to
assist anyone in need. Once she completes a task, she's always the first to ask what's next.

[00:27:10] Her positive attitude, strong work ethic, and willingness to jump in wherever needed has made
a tremendous difference. Joe Walls, Area 5, bus 765, five years of service, Scott accepting his award.

[00:27:36] Joe's managers state that he goes above and beyond in his role by demonstrating dedication,
professionalism, and a genuine commitment to the safety and well-being of the students he transports.
His willingness to assist others, take the initiative, and handle responsibilities with a positive attitude
makes him a valuable member of the transportation team.

[00:27:58] Additionally, the driver of the year for the 25-26 school year was announced at in-service in
August. We are proud to recognize him tonight. Quinton Williams, Area 1, bus 83, three years of service.

[00:28:15] Quinton's manager describes him as a reliable team player who consistently goes above and
beyond to support students and the organization. Quinton's dedication and reliability are further
demonstrated by his perfect attendance throughout the 25-26 school year.

[00:28:36] And his consistent presence helps ensure students receive dependable and safe transportation
each day. Quentin's professionalism, sound judgment, reliability, and genuine commitment to students'
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safety make him a valuable member of the team and exemplify the qualities we're proud to recognize here
tonight.

[00:28:56] Thank you. So, Andrew, I don't want to put you on the spot, right? I'm going to give you some
time to think about it. So we just want to say thank you to all of our bus drivers.

[00:29:12] I know sometimes it feels like a, probably like a thankless job, but you have the most precious
cargo that we have and you're responsible for them in the morning and to bring them home safely. And I

know you hold all the secrets because they talk so much to all of you. So Andrew, do you have a story that
you want to share about why you like driving our buses? Okay, please protect the innocent parents, okay?
So just no names, please.

[00:29:40] When I transport the elementary kids to their destination, just listening to them talk among
each other is wonderful.

[00:29:59] And just getting to see them smile every day and get on the bus, and it's a big experience. So I
tend to smile to them and welcome them, greet them, and then send them about their day.

[00:30:16] So that's a big thing for my experience bus driving. Thank you, everyone.

[00:30:36] Okay, thank you, and congratulations to all of tonight's honorees. Next, we have public
comment. For this meeting, citizens were given the option of submitting their comments online or in
person. Comments submitted via the online form were sent to the board prior to the start of tonight's
meeting, posted to the board doc site, and will be included in full as an addendum to the meeting minutes.

[00:31:03] In-person comments will be summarized by the board clerk and included in the official
meeting minutes. Documents submitted along with in-person comments will, upon request, be
distributed to the board but not included as part of the board's official minutes.

[00:31:20] Madam Clerk, would you please announce this evening's in-person speakers? Madam Chair, we
have 11 speakers this evening. They are Ashley Corson, Jason Rodriguez, Rob Hamill, Jason Woodby,
Emiliana Gentry, Charlie Schmidt, Kiana Mitchell, Andrea Bryant, Sarah White, Laura Woodard, and
Jessica Romero.

[00:31:50] Each speaker will have four minutes to address the board. There's a timer set up on top of the
podium that will turn green when you begin speaking, yellow when you have 30 seconds remaining, and
red when your time has expired. As a reminder, no personal belongings other than a cell phone and
speaker notes are allowed at the podium.

[00:32:08] Please ensure all materials are organized before approaching the podium. Your speaking time
will begin as soon as you arrive at the podium, so you should be prepared to begin your remarks
immediately. Please note that comments equivalent to campaigning for any public office or in violation of
school board policy 1110 are prohibited.

[00:32:26] May we have Ashley Corson, Jason Rodriguez.

[00:32:43] Good evening, school board members, Superintendent Murray. My name is Jason Rodriguez,
and I am the vice president of the Chesterfield Education Association.

[00:33:02] I am here tonight because I want to talk about something that is bigger than a contract and
bigger than a paycheck. It's about whether people who dedicate their lives to our schools have a
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meaningful choice in decisions that affect their lives. That issue is collective bargaining. Too often when
we hear people speak collective bargaining, they immediately think about teachers asking for more
money.

[00:33:21] Of course, fair compensation does matter, but if that is all it's thought about about collective
bargaining, then you're missing the bigger picture. Collective bargaining is about quality of life. It's about
whether a teacher has enough planning time to actually plan, whether class sizes allow teachers to give
the students the attention that they deserve, whether there are enough adults in the building to safely
support our students.

[00:33:43] It is about the workload, safety, staffing, leave, professional respect, and what happens when
employees raise legitimate concerns and who listens and does something about it. You cannot tell
someone that you value them while consistently making decisions about their job and their life harder.

[00:33:59] We ask educators to care for our children, differentiate instruction, manage classrooms,
communicate with parents, complete paperwork, attend meetings, supervise activities, mentor students,
cover classes, and take on responsibilities that seem to grow every year.

[00:34:18] And then we wonder why we get exhausted. We wonder why experienced educators leave. We
wonder why it is becoming harder to recruit people into education. At some point, we have to stop asking
why can't we keep people and start asking what are we going to do that is going to make people want to
stay.

[00:34:40] That is why collective bargaining matters. Employees should not have to rely on whether the
person sitting in a particular administration office happens to listen to them. They should not have to hope
that the next school board will be more receptive to their concerns. They deserve a voice that is
recognized and protected.

[00:34:56] Collective bargaining creates a process. It brings employees and the school division to the
same table. Both sides negotiate, listen, compromise, and work towards an agreement. Collective
bargaining does not mean employees get everything they want. It means that employees have a
meaningful opportunity to help shape the conditions under where they work.

[00:35:16] The people standing in front of students every day know what happens when classrooms have
too many students, when there aren't enough staff, when behavior problems go unaddressed, and when
teachers don't have enough time to do the job that they are hired to do. Those are not just employment
issues, those are education issues.

[00:35:32] When we lose an experienced teacher, students lose. When staff are burned out, students lose.
When students cannot retain qualified employees, students lose. And when employees feel powerless, the
entire school community loses. So tonight I am asking the school board to think beyond the traditional
argument about salaries.

[00:35:50] This is about dignity. This is about respect. This is about having a voice. We cannot continue
telling employees you are our most valuable resource while telling them in practice, but you don't get a
meaningful seat at the table. If you truly believe employees are our most valuable resource, give us a voice.

[00:36:08] If you truly believe in collaboration, sit down with us and negotiate. If you truly believe you are
retaining great educators, listen to what those educators are telling you. And if you truly believe our
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students deserve the best schools possible, recognize that the adults in those schools deserve a system that
works for them, too.

[00:36:27] Collective bargaining isn't about choosing employees over management. It isn't about choosing
leaders over teachers over students. It is about building a stronger school division by giving everyone a
voice and making it better. It is about building, excuse me, our educators give their time, their energy, and
they give their pieces of their personal lives every day.

[00:36:47] They give our children their very best. they deserve a voice rest of the school year thank you
mr rodriguez may we have rob hamel hello school board members colleagues and friends my name is rob
hamel and i am the president of your chesterfield education association the first few weeks of school have
been busy for everyone i've driven to over 40 of our buildings in the last two weeks as i set up our visits for
the fall

[00:37:25] one thing i learned this year every single one of our parking lots is different even when the
buildings are identical the parking lot layouts are not i would like to thank our security officers who
pointed me in the right direction as I repeatedly made wrong turns. This month, CEA will begin our year-
long series of discussions about collective bargaining.

[00:37:46] I would like to focus on something that many staff members have brought to me in the last two
years, a lack of standard policies across buildings. As our people created their schedules over the summer
and at the beginnings of the year, we received several complaints and concerns about the process. That's
normal for us in August.

[00:38:02] Scheduling is complicated. One problem became clear, though, as we listened to our members.
Every school creates their schedule in a different way. Now, of course, it's necessary for supervisors to
have some leeway in crafting schedules that best fit their specific buildings, but it is also necessary for the
district to establish clear standards on workloads and scheduling expectations.

[00:38:22] Such policies or procedures may indeed exist in CCPS, but our members have not had
consistent access to them. Without a clear understanding of how many classes or preps, how many
students, or how many duties each principal may assign to each staff member, we will have totally
different working conditions in each building. Our teachers would definitely like to bargain for clear,
consistent standards on numbers of students, numbers of preps, and duty expectations.

[00:38:46] This kind of inconsistency across buildings affects our support staff as well. We sometimes call
on our nutrition workers to move from building to building to cover absences. And even though our
kitchens may receive workers coming in for the day, there is no standard way to display information for
people filling in. So if I work at Hopkins, for example, and I go to fill in at reams, I might not have
anywhere to look to see today's schedule. I might have to write it down, I might keep asking my colleagues.
None of those options work very well as I try to finish my time-sensitive job that requires me to use both of
my hands. Instead, our kitchens could have universally formatted schedules for the day's service, posted
in the same locations across the

[00:39:22] district. There could be a binder for safety information in the same place in every kitchen. A
few adjustments like this could make the jobs of our nutrition team much easier. These types of changes
are intuitive for our staff on the front lines, but they can be difficult for management to see or understand.
That's part of the beauty of negotiating a contract. You get real input on what makes any given aspect of
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the job workable. That's why states with strong collective bargaining laws like Massachusetts,
Pennsylvania, and New Jersey consistently have the best outcomes for students. Our working conditions
are student learning conditions, and when you improve one, you improve the other. We have many years
of data showing this. We do know that even if we bargained

[00:40:00] entirely for changes in policy and procedure that did not affect pay, collective bargaining
would still come with some cost the district would need to create new human resources positions to
negotiate with the staff unions and oversee the implementation of the agreements cea would love any
opportunity to partner with members of this body on lobbying for more funding from the general
assembly or the board of supervisors i think we all agree that we need to put more into the ccps budget
we're open to any conversations on ways to make that happen we look forward to talking soon thank you
for this opportunity to speak on behalf of the chesterfield education association Thank you, Mr. Hamill.
May we have Jason Woodby.

[00:40:38] Good evening. My name is Jason Woodby. I'm a resident of the Bermuda District. I also teach
here in the county. I'm currently teaching biology and ecology just up the road at Carver Academy.

[00:40:56] I'm also here tonight to talk about collective bargaining. Most of the conversation I've heard
about collective bargaining so far has revolved around teacher pay. And I want to make it clear that
collective bargaining is about much more than just how much money teachers take home. as teachers we
take on multiple roles while at work we are not only teachers we are also mentors we are caretakers we're
a communication line between the school division and parents we often run student interest clubs coach
or do other after school activities people teaching today have many more responsibilities than teachers
may have had in the past i doubt most teachers

[00:41:33] from the 1970s knew what an accommodation tracker was teachers from the 80s probably
didn't think about differentiation very much teachers from those time periods probably didn't know what
an SEL lesson was. Teachers are also some of the loudest advocates for our students. When we are allowed
to collectively bargain, not only do our lives improve, but so do the lives of the children we work with. It
benefits students when teachers' planning periods are protected and teachers have time to plan
meaningful learning experiences. It benefits students to have teachers who aren't burnt out by the end of
the first nine weeks. It benefits students when teachers are paid enough

[00:42:10] to not have to have that second job. Students benefit from having teachers that are willing to
coach, who are willing to build an esports team, or to run a garden club. Many teachers would be willing
to take on things like coaching or running a club if they didn't feel like they're already getting the short end
of the stick and already doing work they aren't being compensated for.

[00:42:30] It benefits students when their teachers truly have a seat at the table. Collective bargaining can
also increase teacher retention. Most of the reasons teachers cite when they leave one district for another
are things that could be addressed or improved by collective bargaining. That, of course, includes things
like increased pay, but also includes safety concerns, behavioral issues in the classrooms, unsupportive
administrators, reasonable class sizes, being asked to do more without more compensation, generally not
feeling listened to or not feeling like you have a seat at the table.

[00:43:03] These are all issues that could be directly improved through collective bargaining. Some
teachers are even moving to districts because those districts have collective bargaining. It's well known
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that people are generally happier working somewhere they feel like they have some ownership or a stake
in.

[00:43:19] That workers are happier when they feel involved in decision making, when they feel listened
to, when they feel like they're part of a team working towards a common goal. That's what we're asking for.
By approving collective bargaining now, Chesterfield may be able to lure in qualified teachers who want to

have a say in their workplace or have become frustrated because they don't feel like they have any control
or say in how the schools they currently work at are run.

[00:43:45] If the school board continues refusing to allow collective bargaining, we will definitely lose
quality educators as more surrounding localities begin adopting collective bargaining. Make the right
decision. Teachers in this county deserve to have a seat at the table. Teachers deserve the right to
collectively bargain.

[00:44:04] Do the right thing. It will help our students, our teachers, and our schools. Thank you. Thank
you, Mr. Whoopi. May we have Emiliana Gentry?

[00:44:29] All right. Thank you. One moment. I am double-booked this evening, so I am on an immigrant
solidarity call with my church at the same time. But thank you for having me here this evening. My name
is Emiliana Grace Gentry.

[00:44:45] I am a LEAP teacher with Richmond Public Schools and also a member of Richmond
Education Association and First Unitarian Universalist Church. But my remarks and my opinions this
evening are my own. And so I'm speaking to you tonight because I work at River City Middle School, which
is a near neighbor to your own Manchester Middle, just down the street on Hall Street Road.

[00:45:11] And I'm speaking to you about the collective bargaining agreement in RPS. I want to say that
this is my fifth year as a teacher in RPS, and I remember the night and day difference from the first year
that I was an educator at River City to my second year there, where we had our collective bargaining

agreement in place.

[00:45:31] Um, that led to our protected planning, um, and that we could not, uh, be pulled into covering
a class or having, um, kids split into our classes, uh, without compensation and without some forethought
from our administrators. It was chaos. Uh, my first year at River City, of course, we were two years out of
the pandemic. Um, but also it was just constant. We had long-term subs that wouldn't show up. We had
teachers that wouldn't show up. And so we were splitting kids into other classes or asking teachers to cover
classes on their planning without compensation and without

[00:46:10] making sure, ensuring that there is the protected planning periods, which I believe are also
codified into Virginia state law. Also, the collective bargain agreement put limits and restrictions on
meetings outside of contract hours, which made an enormous difference.

[00:46:28] as well so that administrators had to thoughtfully schedule their meetings during the school
day and after the school day and make sure that teachers' time was being respected. I remember my
principal the first year that I was teaching waiting until the clock turned over versus now we are released
early if a meeting ends early.

[00:46:54] There is not the, like, power dynamic of keeping us until a particular time because she could.
So that is also a matter of professional respect. And the collective bargaining agreement created an
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additional grievance process and a collective voice for our most valuable resource, teachers.

[00:47:15] because otherwise you have a warehouse full of children and you need teachers who are
respected and feel like their time is respected and that their voices are heard in order to retain your staff
and actually teach your students. So support our collective bargaining efforts.

[00:47:31] Thank you. Thank you, Ms. Gentry. May we have Charlie Schmidt, Kiana Mitchell, Andrea
Bryant.

[00:48:04] Hello, everyone.

[00:48:20] I am Andrea Bryant. I am a 12-year teacher in Richmond Public Schools. I also serve as the
current president of the Richmond Education Association. I come today to just kind of share some of the
things that we have experienced and some of the things that we have learned in our collective bargaining
journey.

[00:48:43] I will say that over the past 12 years, my interactions with our administration, with
administrators has been greatly enhanced by collective bargaining collective bargaining is not simply and
you know we've had a couple people say it before but it's not just about increasing pay things that we have
fought for it are air quality standards and expectations in our buildings we have discussed of course you
know teacher planning time lunch time those kinds of

[00:49:19] things, but also just using it as an opportunity to build relationships with the administration,
learning about how the downtown or central office jobs work, what's happening with those departments.
When there's a shortage in one area, it affects all of us. So if our talent office is short, if our SNS
department is short, which is our school nutrition services, because we don't just serve teachers, all the
affiliates of the National Education Association. We serve our SSPs,

[00:49:56] our CSAs, security officers, cafeteria staff, IAs, teachers, bus drivers, anyone who would like to
join. Even if we don't represent them at the bargaining table, we still serve everyone's best interests. And
it's not about being adversarial to the school board or to the administration, it's about having a seat at the
table where our professional judgments are valued.

[00:50:24] I can't speak for all of my colleagues. We all know that every profession has its experts, every
profession has its newbies, and every profession has those people who take advantage of the loophole. As
someone who is National Board certified, I am constantly taking advantage of opportunities to learn and
grow. I try to bring in more people into RPS as much as possible. And collective bargaining has been a
cornerstone of being able to bring people in and keep them in, getting them involved, getting them asking
questions, and not just going along with

[00:51:03] the chain of, hey, I want to be a teacher for a few years so then I can become administrator and
then I can go up and up and up. Some of us, we want to stay on this level and build a better respect and
outlook for the teaching profession. And collective bargaining allows us to do that.

[00:51:21] We focus on equity. Equity is majorly important. I am an ADHD, an adult, late diagnosed, and it
gives me an opportunity to speak for myself and speak for colleagues like myself, who may not be
comfortable disclosing their diagnoses or their differences. And I think collective bargaining allows all of
those things to happen in a better light, while also respecting the work and the dedication that all the
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workers put into, you know, our school system. And I think that Chesterfield County Public Schools would
benefit from that as well. You don't have to

[00:52:01] always agree at the table. Like currently in Richmond, we're still in negotiations. We're at an
impasse. We're mediating. But I think that the effort, it means so much more than, you know, just saying,
no, we're not even going to give it a try. Good faith is always what we're looking for.

[00:52:21] May we have Sarah White? Good evening, everybody. Thank you for allowing me to speak
tonight.

[00:52:48] My name is Sarah White, and my son just started kindergarten at Swift Creek Elementary
School. Thank you for all the work you guys have done by keeping the Chromebooks at home for the
younger students. Tonight, though, I am requesting something a little more. I request the removal of
Chromebooks in the classrooms for our youngest learners, K through 2.

[00:53:07] Young children benefit from peer-to-peer learning and learning through play. They need to
learn crucial social skills at this age for further success later in life. The excessive screen use is taking
away from these critical parts of early childhood learning, and I feel like we need to go back to the basics.
The data is out there that shows our children are struggling in literacy and math.

[00:53:27] On Good Morning America just this morning, they actually had a segment about the recent
global report that showed 15-year-olds in the U.S. had a 14-point drop on reading scores since 2022. I can't
help but wonder what the role of the literacy apps play in this. I feel that we need to get ahead of this by
removing the personal laptops for the children who are just learning how to read.

[00:53:46] I am also here to request that the school board supply guidance on the smart board usage in
the classrooms. I learned that this past week, my son and his peers in other kindergarten classrooms are
watching a Netflix show during the school day. I don't know if this was for five minutes or 10 minutes, 20
minutes.

[00:54:02] I don't know. The term I've learned is that the teachers are using these for brain breaks for the
kids. But I'm not sure why there can't be another option for a brain break than more screen time. So
tonight I'm requesting a policy for all educators to follow. It should not be down to which principal or
which teacher a child has as to how much screen time or Chromebook usage they will be exposed to.

[00:54:24] Henrico took a stance, and I think we can as well. So I ask you today to take some action for our
youngest learners and invest in their future by eliminating the daily one-to-one Chromebook usage for K-2
and setting strict guidelines for smart board usage in the classrooms. Thank you. Thank you, Ms. White.

[00:54:42] May we have Laura Woodard?

[00:54:54] Good evening. Thank you for the opportunity to speak with all of you. I'm here before you as a
Midlothian resident, specifically in the neighborhood Halsley. And I just became aware that we are in
consideration for rezoning into the new Westridge High School.

[00:55:12] So I'm asking that you please vote for option one that would keep our neighborhood in
Midlothian High. This rezoning would impact three of my children. I have a fourth grader at Old Hundred,
an eighth grader at Midlothian Middle, and a tenth grader at Midlothian High School.

[00:55:31] Of the three options under review, option one offers the most balanced enrollment across the
schools. It leaves room at Westridge for the growing residential areas, and it also keeps things relatively
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even, whereas option two and three would have Midlothian at about 70% enrollment.

[00:55:54] within five years. In addition to a more balanced enrollment option, I hope you would also
consider the safety concerns with the new drivers driving specifically from Halsley to the new school.
Three roundabouts, which I mean, I've seen adults navigate roundabouts to think about, you know, new
16-year-old drivers doing that and like a very windy section of Otterdale is very concerning and the way it
feeds right now, Halsley is really the only neighborhood that would have to navigate that long full course
of Otterdale. And most importantly, the rezoning would have a negative

[00:56:32] impact on my children, which is the reason that we're all here. My son Carter is a sophomore at
Midlothian Middle School. He's thriving academically and socially, and it wasn't an easy road to get him to
that point. He's got a great group of friends and not everyone will be rezoned to this new school so it would
just be a really difficult time to have to split people apart and my daughter who is here with me will be a
freshman next year her and her brother both experienced rezoning when they were in their early
elementary years from Watkins to Old Hundred and then right on

[00:57:09] the heels of that COVID came in so there was just a lot of disruption in that part of life and
thinking about having to do that again is stressful for both of them. Starting a new high school without the
peers that my daughter has grown up with would be an unnecessary challenge. And so I brought her with
me tonight because she would like to share her perspective personally. So I'll turn the mic over to her. Hi,
my name is Kira. I'll be a freshman next year and I'm asking you to keep palsy at Midlothian. I've already
been resumed once and it was very difficult. I want to begin

[00:57:43] high school with friends I've grown up with and stay at the same school as my brother. He's
doing really well at Midlow and all of his closest friends are there. Moving both of us to a brand new
school would be a big change at a really important time. I know change is a part of life but I just want a
stable start to high school. Please choose option one. Thank you. May we have

[00:58:10] Jessica Romero? Good evening. My name is Jessica Romero and I'm here this evening to share
my perspective on technology in classrooms as a follow-up to the August conversation.

[00:58:33] My family has lived in Midlothian since 2019. I have a son in seventh grade at Midlothian
Middle School and a daughter in ninth grade at Midlothian High. They received Chromebooks in
kindergarten and second grade when COVID sent them home from school. And at the time, I was hopeful
that a return to in-person learning would also mean a return to pencils and paper and books. That's not
what happened. Instead, Chromebooks have become the focal point of their educational experience, And
that change has been especially dismaying since we know that Google and YouTube knowingly create
harmful, addictive content and use the Chromebooks as a gateway, which was documented in a recent
Wall Street Journal investigation.

[00:59:08] My kids have never opened a textbook, and they've never had to learn to take notes or figure
out how to study for a test because everything is on Google Slides or in a video. Even the books they read
for book reports are electronic versions on the Chromebook. and once they have the computer open, it's
all too easy to open a new tab where they can access essentially any content they want. It's extremely
frustrating as a parent to try to limit screen time at home. Then I send my kids off to school where they're
spending multiple hours of the day staring at a computer and then when they get home, they still have to
be on a computer because doing their homework is completing an online game or dragging boxes around
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on a slide deck. They're not doing work that requires them to concentrate or engage with the material and
learn how to

[00:59:48] actually absorb information. I'm not anti-technology. Of course, I realize that there are
wonderful educational resources online, and learning how to use technology is essential to future success
in the workforce. But our kids need balance. You've already taken some steps to restore it for our youngest
students, which I'm thankful for. But the actions from your August meeting don't do enough, particularly
for older students like mine. I urge you to, at a minimum, establish enforceable screen time limits by
grade and effectively block social media and streaming and gaming platforms.

[01:00:19] And if you told me that you were also moving to a computer lab model for all grades, of course,
with exceptions for kids who don't have access to computers at home, my neighbors and I would be
thrilled. Henrico has made concrete changes recently. Please do the same for our county's kids to protect
their education and emotional well-being.

[01:00:35] Thank you. Thank you, Ms. Romero. Madam Chair, that concludes this evening's public
comment. Thank you, Madam Clerk. Next, we have this evening's superintendent's report from Dr.
Murray. Thank you, Madam Chair.

[01:00:51] The first weeks of school bring a lot of energy and a lot to look forward to. Indeed, it's been a
remarkable opening this year. This week, we asked students what they are most excited about for this
school year.

[01:01:06] Their answers reminded us of all the possibilities ahead and the meaningful work we have the
privilege of doing each day. So please enjoy tonight's meaningful moments. Probably getting to see my
friends more often because I didn't see them a lot during the summer.

[01:01:29] And year-round drama because I really like acting and I'm excited for the play. I'm most excited
about doing different resources and I love music because I love to make songs. It will have to be social
studies. I'm really into history.

[01:01:49] I'm excited to write stories in English class. To science experiment. I'm excited to do the
subject math. I'm excited to learn, and I'm excited for the fourth grade.

[01:02:07] I'm mostly excited to graduate and also play sports, probably like basketball, probably do
wrestling. Making more friends and going to school dancing. I'm excited for my classes this year. I am
excited to learn new things.

[01:02:30] Thank you, Dr. Murray. Board members, is there any discussion? Okay, that was the cutest
thing I've ever seen. Next, we have items for board review.

[01:02:46] Madam Clark, would you please read the items for this evening? Madam Chair, tonight's
agenda includes the following items for board review. Number one, Magisterial District Improvement
Funds FY 2027. Number two, Board Committee Reports.

[01:03:02] Number three, memo number 116-26, pre-K update, August 2026. Number four, memo number
114-26, awareness of technical edits to the 2026-27 program of studies.

[01:03:18] Thank you, Madam Clerk. Next, we have this evening's superintendent's remarks, Dr. Murray.
Thank you, Madam Chair. As you just saw briefly in that video, it's been a very warm and joyful opening to
the 26-27 school year.
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[01:03:34] [ want to thank each of you for being so visible and present as we welcome students and staff
back into our buildings over the past few weeks. But I also want to thank everybody who made the opening
such a smashing success, and that starts at the ground level.

[01:03:54] So our building administrators, the teachers who are performing the magic, making the magic
happen, as we like to say, in each and every classroom, working alongside our young people and getting
them excited about the opportunity that exists within learning and growing our brains bigger and brighter
each and every day.

[01:04:14] I also want to take a moment to thank all of our central office staff who serve as ambassadors.
They were at their sites the first couple of weeks helping out wherever needed. And that all hands on deck
approach really gives way to greater efficiency, removing anxiety and replacing it with confidence.

[01:04:33] So I just want to thank our team across the board. And speaking of teams, it was very warming
to see in my visits to many of our elementary schools on the first day when high schoolers, well, 10th
through 12th did not need to be at school.

[01:04:51] We're showing up to welcome the elementary students in their jerseys, their cheer uniforms,
and just allowing our youngest learners to see what they're going to grow into and having role models
within their feeder pattern to, you know, want to be.

[01:05:10] So just an all-around great opening. I want to give a plug for the few community meetings that
we have left regarding the one for schools initiative. That's the one percent sales tax vote that will be on
the November ballot.

[01:05:32] I see two folks who are joining us tonight, Jerry and Wanda, who've been at the first two
meetings and they'll probably be joining me tomorrow night at Midlothian as well. All right. Good. I see
the head nods. But they would say if they had the mic that the attendance has been small and there's a very
uninformed public out there.

[01:05:51] So come out, get the information. It's not telling you how to vote. It's telling you if it passed,
how the school division would use the funds to enhance our buildings and future capital projects.

[01:06:07] There is one tomorrow night at Midlothian High School at 630 and then a few more next week
as well. Back-to-school nights are quickly approaching, so just, again, another plug for our parents to pay
close attention to any communications coming out from their school and school principals so that they
can be very engaged on those very important evenings.

[01:06:32] I also want to celebrate and highlight something that is coming to Chesterfield. We are excited
to host a regional generative Al summit centered around coming together to grow together.

[01:06:49] On Saturday, September 26th from 8 a.m. to 3 p.m. at the Thomas Fulgham Center, which is
attached for those unaware to our CTC Hall Street campus. Folks will realize more about how generative Al
is transforming education, the workplace and the skills our students will need for the future.

[01:07:11] So what our students can expect who are signed up to attend, our students will demonstrate
and present how they are using generative Al for learning, creativity, problem solving and career
preparation. Our teachers and administrators will showcase how they are creatively using these emerging
tools to enhance instruction, support students and improve the work of our schools.

Coraggio Consulting - aguyonx.com Page 17 of 20



Coraggio Consulting Chesterfield County School Board Business Meeting, Tuesday, September 8, 2026

[01:07:35] And then members of our employer community will demonstrate how they are using Gen Al in
the workplace and give insights into the skills and capabilities they believe will be essential for future
employees. And I want to be clear, Al is not replacing good classroom instruction.

[01:07:54] In Chesterfield, we are applying boundaries, not barriers, because we know that competency
in this space and using it with ethics is paramount. And it awaits them in their future life beyond the high
school finish line.

[01:08:13] And so I want to thank Sharon Pope and her team for this regional lift, and we look forward to
inviting a great swell of folks out to CTC at the Thomas Fulgham Center on September 26th.

[01:08:30] At work session earlier, we did hear from Dr. Wodoka on three options that are up for proposal
and consideration for establishing of the West Ridge boundaries. so to that i want to invite any folks who
might receive a message from chesterfield county this evening right yep it's going out soon uh to a
community meeting where reed will walk through that presentation again but we'll have staff on hand to
answer uh questions uh and hear from our

[01:09:06] community uh more directly and and deliberately and that i believe is september the 29th steve
28th excuse me west ridge west ridge on september 28th at deep creek middle school and then on the 29th
there'll be an administrative uh meeting regarding manchester and clover hill at cosby high school and
then lastly i just want to extend a moment of reverence as we approach the 25th

[01:09:39] anniversary of 9-11 this friday um i1 just i hope um that our community uh appreciates what
our schools are going to be doing with our kids, especially since none of them were alive when we endured
such a national tragedy. But I want to thank our teachers and our building leaders for continuing to
commit that we will never forget. That's all I have, Madam Chair.

[01:10:09] Thank you, Dr. Murray. Next, we have announcements, communications, and school board
comments. School board members, are there any announcements or comments? Mr. Pronto. Thank you,
Madam Chair. I think Ms. Woodard and her daughter just exited.

[01:10:28] I wanted to commend her daughter, who stood up here and spoke so clearly and professionally
and very well-polished. It just goes to the caliber of students that we have in Chesterfield County Public
Schools. And I greatly appreciated her message and the way in which it was delivered from such a young
person.

[01:10:46] So kudos to her. And as I mentioned at the work session, option one is, for me, the one that
makes the most sense as far as evening out the school's population to start off with and then the five-year
plan that we have from the county following up.

[01:11:04] And so I greatly appreciate the emails from the community, from both Midlothian and
Metallica, but option one seems to be the frontrunner in regards to those that are speaking out. I look
forward to September 28th. We'll be at Deep Creek Middle School, as Dr. Murray mentioned, to talk about
the Westridge redistricting.

[01:11:25] And then the following evening at Cosby High School for the admin redistricting that impacts
Manchester and Clover Hill as well. So I look forward to both of those events and talking with folks and
having their questions answered. Greatly appreciate staff's time.
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[01:11:40] That'll be there. Likewise, the 1%, we did a presentation down in Matoica. There's another one
for Matoica at Manchester High School on the 17th, and I believe that starts at 6 o'clock, 6.30, 6 o'clock, 6,
thank you very much, 6 p.m. on the 17th at Manchester.

[01:12:02] And it was, Matoica was not well attended. So I'm hoping that these are, and to Dr. Murray's
point, I'm not there at all to sway folks one way or the other. It really is informative, and kudos to our COO,
Dr. Wattica, and his team who have put together an extensive list.

[01:12:25] It's on BoardDocs, and I highly recommend that you go and check it out. You can look up your
school, and you can see all the things that have been listed to what the needs are from a financial, CIP, and
major maintenance project that is upcoming, that should the 1% pass where these funds would go.

[01:12:43] And so there was a lot of undertaking to do from nearly 70 schools. So I greatly appreciate that
from his team putting that together. And finally, also on Friday is 9-11. And anyone that was around that
day, I think, would remember exactly where they were and what was going on and what they were doing,
who they were with, and how they felt in that moment.

[01:13:08] And I don't wish a 9-11 on anybody, but I do wish a 9-12. And 9-12, our community came
together like I had never seen before. And I think in today's society, with a country so divided on many
different topics, having the 9-12 spirit of who we are as a nation would do everyone good, in my opinion.

[01:13:36] And I just greatly appreciate the fact that we as a school division are standing up and saying
that we will not forget. And I do appreciate that. Thank you. Ms. Chatters. I just wanted to thank our
superintendent and the administrators for continuing to make sure we don't forget, as someone who
served during that time frame and whose family was impacted by those towers going down, I know my
family will never forget, and I appreciate that we're doing the same here.

[01:14:14] And to echo Mr. Paranto's sentiment about just the camaraderie that came from the tragedy
was very impactful. And I would also just want to add that for everyone who came out to speak today
regarding either collective bargaining or redistricting, thank you for coming out and sharing your
thoughts.

[01:14:38] The Richmond contingent is gone, but thank you for them for coming out and sharing your
perspective and how it's working for you. All insight is good insight, so I appreciate the perspectives that
were shared today. thank you thank you um i just want to end by saying that we've had a really just
precious opening to school we were dr murray mentioned we were able to go into the schools and the first
week two weeks and just go into the classrooms this is not something we are on the board but we don't do
it that i mean we're not always doing it and so it's just precious to go in to see

[01:15:18] the students day one day two day three immediately already learning kids just you could see
very quickly the way that the teachers were I saw respect from teachers to students and students to
teachers at every level again and again and again and as someone who's been in the classroom that is you
know that if there's that mutual respect that that's where learning starts and so it I just walked away from
you know I saw all kinds of classes at

[01:15:57] all levels and it was a common theme and it just heartened me I I just I walked away so
inspired and proud of our county and proud of what we've done and what is being built um we have
incredible um you know administration teachers students and it's just a great vibe everywhere i went was a
great vibe i had a blast and yeah uh so kudos to everyone and
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[01:16:30] you know really really looking forward to a really great year so did you okay um so uh the
school Board will hold a work session in the county public meeting room at 4 p.m. on Tuesday, October
the 13th, 2026, followed by a business meeting at 6.30 p.m.

[01:16:53] There's no further business. We need a motion to adjourn. Sorry, that was my bad. I didn't turn
the page. Madam Clerk, would you please... Wait. Sorry, I moved.

[01:17:08] Okay. Madam Clerk, would you please call roll on the motion? Jennifer Darby. Aye. Dominique
Chatters. Aye. Stephen Pronto. Aye. Lisa Hudgens. Aye.

[01:17:24] The motion carries. The September 8, 2026 School Board Business Meeting is adjourned.
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