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COMPENSATION
School Board members shall receive compensation from the School Division.
A. Annual Salary. Each School Board member shall receive an annual salary

authorized by State law, and specified in the approved annual budget. The current
School Board Member salary is authorized at the amount included in the annually
adopted budget to be paid on a calendar year basis.

B. Chair. The Chair shall receive an additional salary authorized at the amount
included in the annually adopted budget to be paid on a calendar year basis. For every
year in which at least 40% of the School Board members are to be elected or appointed,
the Superintendent shall include in the Superintendent's Estimate of Needs a cost-of-
living increase of 2% per year since the last adjustment to School Board salaries, if
equal or higher salary increases have been adopted for LCPS employees over the
same period. If approved by the School Board in the School Board Adopted Budget, the
increase will become effective on January 1st of the following year.

C. Reimbursement. The School Board shall reimburse each School Board member
and School Board member elect’s mileage for use of a private vehicle in attending
meetings of the School Board and in conducting other official business of the School
Board, when requested.

D. Benefits. School Board members are eligible to participate in the School
Division’s health insurance plans and other voluntary benefit programs if permitted by
the specific program.
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