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STAFF LACTATION SUPPORT

Loudoun County Public Schools will support lactating employees who choose to
continue providing milk for their infants after returning to work and require assistance
while in the workplace to achieve this goal.

A. LCPS Administrator Responsibility. Provide a supportive environment to enable
lactating employees "reasonable break times" and private, non-restroom locations, to
express their milk during the work day for the first year of the child's birth.

B. Lactating Employee Responsibility. Employees who wish to express milk during
the work period shall notify their supervisor of their needs at least two weeks in advance
so that they can collaborate on appropriate scheduling to satisfy the needs of the
employee and the department/school. Employees requesting lactation breaks are
responsible for keeping their personal areas clean and tidy for the next user by wiping
surfaces and discarding any of their personal use items. Employees will be responsible
for providing safe storage of their own breast pump equipment. When more than one
breastfeeding employee needs to use the designated lactation room, employees can use
a sign-in log provided in the room to negotiate use times that are most convenient and
best meet their needs.

C. Milk Storage. Each employee is responsible for proper storage of her milk using
her own personal storage cooler if a designated refrigerator is not available. Breast milk
shall not be stored in a multi-use refrigerator.
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