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STAFF DISCIPLINE 

 

The Loudoun County School Board holds employees to the highest standards of 
performance and professional conduct.  The Loudoun County School Board may 
discipline and dismiss employees in accordance with Virginia Law. Any dismissal or 
discipline of employees should be done in a manner to respect the employee’s right to 
privacy to the extent practicable.  

 
A. Discipline of Employees.  Disciplinary actions may include, but are not limited to, 
verbal reprimand, written reprimand or warning, suspensions, demotions, or dismissals.  
If practicable, progressive discipline should be used.  Employee evaluations, placement 
on professional improvement plans, and referral of an employee to an employee 
assistance program, training or other resource or support program is not considered 
disciplinary action.  Employees should be afforded an opportunity to provide a written or 
oral rebuttal of the reasons for the disciplinary action within 30 calendar days of receipt 
of the action. 

B. Dismissal. 

1. Regularly employed full-time principals, assistant principals, and 
supervisors required to have a State Board of Education license and who are regularly 
employed full time in that supervisory capacity, teachers, and other licensed staff may 
be dismissed in accordance with State law, regulations and School Board policies. The 
term “teachers” means a regularly employed full time teacher, a visiting/school social 
worker, a school counselor, or a librarian, all of whom must hold a valid teaching 
license. 

 
2. Classified staff may be terminated for disciplinary reasons in accordance 

with Policy 7024 (Classified Employee Dismissal and Demotion Grievance Procedures). 

C. Duty to Report to the Virginia Board of Education.  In those instances when 
licensed personnel are dismissed or resign due to a conviction of any felony; any 
offense involving the sexual molestation, physical or sexual abuse or rape of a child; 
any offense involving drugs; or due to having become the subject of a founded case of 
child abuse or neglect, the School Board shall notify the Virginia Board of Education. 

D. Suspension.  All employees are subject to the suspension procedures stated in 
Section 22.1-315 of the Code of Virginia. 
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E. Effect of Probation Pursuant to Va. Code §18.2-251.  For purposes of this policy, 
a court’s placing an individual on probation pursuant to Va. Code § 18.2-251 shall be 
treated as a conviction and as a finding of guilt. 

 
[Former Policy 7-16] 
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______________________________________________________________________
______________________________________________________________________ 

Legal Ref.: Code of Virginia, 1950, as amended, §§ 18.2-251, 22.1-78, 22.1-79, 22.1-
274, 22.1-296.2, 22.1-307, 22.1-313, 22.1-315 

Cross Ref.:  Policy 7024, Classified Employee Dismissal and Demotion Grievance 
Procedures 
 

https://law.lis.virginia.gov/vacode/18.2-251/
https://law.lis.virginia.gov/vacode/title22.1/chapter7/section22.1-78/
https://law.lis.virginia.gov/vacode/title22.1/chapter7/section22.1-79/
https://law.lis.virginia.gov/vacode/title22.1/chapter14/section22.1-274/
https://law.lis.virginia.gov/vacode/title22.1/chapter14/section22.1-274/
https://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-296.2/
https://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-307/
https://law.lis.virginia.gov/vacode/22.1-313/
https://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-315/
http://go.boarddocs.com/vsba/loudoun/Board.nsf/goto?open&id=AS2SGF6E5549

