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PERFORMANCE MANAGEMENT OF EMPLOYEES 

 
Loudoun County Public Schools has established guidelines for the performance 

management of employees in accordance with Virginia law. 
 
The Division Superintendent shall be responsible for developing and organizing 

an annual Division-wide performance management program for employees in 
accordance with Virginia law.  The Department of Human Resources and Talent 
Development establishes Evaluation Handbooks for employees to provide relevant and 
respective guidance on implementing the Division’s performance management program.  
The Division Superintendent and Chief Human Resources Officer, or their respective 
designee(s), are responsible for monitoring the implementation of the performance 
management program. 
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______________________________________________________________________
______________________________________________________________________ 
 
Legal Refs: Code of Virginia, 1950, as amended, §§ 22.1-294, 22.1-295, 22.1-303, 

22.1-253.13:5, 22.1-253.13:7, and 22.1-276.2. 
 

http://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-294/
http://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-295/
http://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-303/
http://law.lis.virginia.gov/vacode/title22.1/chapter13.2/section22.1-253.13:5/
http://law.lis.virginia.gov/vacode/title22.1/chapter13.2/section22.1-253.13:7/
http://law.lis.virginia.gov/vacode/title22.1/chapter14/section22.1-276.2/

