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PROCEDURES FOR DEALING WITH COMMUNICABLE DISEASES

The following procedures guide school and departmental administrators who
identify or suspect communicable disease in the school or work setting.

A. Contact the Supervisor of Student Health Services when a communicable disease
is suspected. The Supervisor of Student Health Services will contact the Loudoun
County Health Department to obtain guidance and to assist in making decisions
regarding exclusions.

B. If it is the judgment of the Loudoun County Health Department, after consultation
with private physicians or other public health officials, that an infectious or communicable
disease is present in the school division and that there is a significant risk of
transmission thereof or that the risk of transmission is unknown, the administrator in
collaboration with the Supervisor of Student Health Services shall contact the
superintendent and the employee will be excluded from school or the work place, until
the Communicable Disease Review Panel is convened.

C. The Superintendent shall establish a Communicable Disease Review Panel
consisting of the Supervisor of Student Health Services, a Loudoun County Health
Department representative, the Assistant Superintendent for Personnel
Services/designee and a school division representative to review all pertinent information
and make recommendations to the Superintendent. Persons contributing information to
the Panel shall include the attending physician, principal, immediate supervisor and
employee.

D. A medical evaluation of the employee shall be obtained and the results submitted
to the school division, for use by the Panel in making its recommendations.

E. The Panel will meet and review all pertinent information and make
recommendations to the Superintendent within five (5) school days following the
exclusion of the affected employee. The recommendations shall include, but not be
limited to, review of a timetable regarding future school presence.

F. Within five (5) school days following his/her receipt of the report of the Panel, the
Superintendent shall notify the affected employee of his/her decision to re-admit or to
continue to exclude such employee from the school or workplace. Any person aggrieved
by the decision of the Superintendent may appeal to the School Board.

G. Confidentiality and the right to privacy regarding the affected employee will be
maintained by all persons involved.

H. All information regarding employees suspected of or diagnosed as having
infectious, communicable or transmittable diseases shall be disseminated through the
Department of Pupil Services.
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