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EMPLOYEE RESPONSIBILITY CONCERNING
STUDENT ALCOHOL AND DRUG USAGE

The Loudoun County School Board is committed to maintaining a safe, drug- and
alcohol-free learning environment. All LCPS employees have a responsibility to
promote a safe and drug- and alcohol-free learning environment that encourages
healthy decision-making and resiliency skills.

A. Staff Lanquage and Conduct. All LCPS employees shall discourage and will not
condone illegal alcohol or drug use by students at any time or place, including during
school-sponsored activities, whether on or off school board property, such as sporting
events, award ceremonies, and domestic or international field trips.

B. Reporting Requirements. Any LCPS employee shall notify the principal or their
designee or, if the observation occurs off school grounds, other appropriate
administrator or their designee, who shall determine the most appropriate course of
action, if the employee has reason to believe that a student is under the influence of
illegal drugs, illegally possessed or used controlled or synthetic substances, alcohol, or
a chemical substance that affects the brain or nervous system, to include stimulants,
depressants, hallucinogens, inhalants, opiates, narcotics, amphetamines, barbiturates,
marijuana, or anabolic steroids. The student may be referred to the school nurse, or
emergency personnel may be contacted for medical evaluation of the student. The
principal, administrator, or their respective designee shall notify the parents or
guardians of a student who is suspected to be illegally under the influence of drugs or
alcohol. A school nurse or Student Assistance Specialist may also be engaged to
support the student in accordance with Policy 8240. The principal, administrator, or
their respective designee shall immediately report any act that may constitute a criminal
offense to the Superintendent or designee and the local law-enforcement agency.

C. Consequences. Any employee who fails to comply with the reporting
requirements under this policy may be subject to disciplinary action, up to, and including
termination of employment. The principal and/or supervisor is responsible for ensuring
all personnel are fully informed of their responsibilities under this policy.
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https://codes.findlaw.com/us/title-21-food-and-drugs/21-usc-sect-812/
http://go.boarddocs.com/vsba/loudoun/Board.nsf/goto?open&id=BJQMBS59EA70
http://go.boarddocs.com/vsba/loudoun/Board.nsf/goto?open&id=ASUT98736711

