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DRESS CODE FOR STAFF 
 

 

LCPS employees are expected to dress appropriately for a professional and 
educational environment. Any clothing that interferes with or disrupts the educational or 
work environment or fails to present a professional image is not permitted. 
 
A. Expectations 

 
1. Employees are expected to report for work in neat, clean business or 

business casual attire, absence of visible holes, frays or patchwork.  Business or 
business casual is defined as follows:  

a. Shirts with collars, crewneck or V-neck shirts, blouses, and golf 
and polo shirts;  

b. Casual slacks, trousers and jeans; 
c. Dresses, skirts or other dress clothing; and 
d. Appropriate footwear for the employee’s daily work environment. 

 
2. Employees clothing with the following characteristics is prohibited: 

a. Language and/or images that are vulgar, lewd, discriminatory or obscene; 
b. Language and/or images that promote or incite illegal or violent 

conduct, the unlawful use of weapons, drugs, alcohol, tobacco or 
drug paraphernalia; and 

c. Threatening language and/or images. 
 

3. Employees dress and grooming may not: 
a. Present a danger to the health and safety of themselves or to 

other staff members or students; 
b. Prevent them from performing their duties; and 
c. Disrupt the functioning of the school or work environment. 
 

4. Employees are to serve as adult role models for appropriate attire.   
 

5. Employees who are issued uniforms are required to wear them when 
in a duty status.  When employees report for work, their uniforms should be clean, 
neat and not in need of repair.  Uniforms are the property of Loudoun County 
Public Schools and must be returned when the employee leaves LCPS service. 
 
B. Application.  Any employee who comes to work in clothing that does not 
meet the above standards will be required by their principal or supervisor to take 
immediate corrective action, which may include being asked to go home and 
change into appropriate attire. Annual, personal, or leave without pay will be 
charged for time away from work. 
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