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EXPERIENCE CREDIT FOR SCALE A AND SCALE C NEW HIRES

Loudoun County Public Schools (LCPS) may allow returning and newly hired
employees on Scale A and Scale C, credit for prior experience under the following
circumstances and subject to the maximum credit herein provided. The new hire is
responsible for providing verification of creditable experience to the Department of
Human Resources and Talent Development.

A. Type of service for which credit for teaching experience may be allowed for Scale
A positions.

1. For full-time teaching in public schools in the Commonwealth of Virginia
and elsewhere;

2. For full-time teaching in accredited institutions of higher learning in the
Commonwealth of Virginia and elsewhere;

3. For teaching in schools operated in military installations, supported by
federal tax funds, and for which academic credit is accepted for admission to the public
schools in the Commonwealth of Virginia;

4, For full-time teaching in public resident schools such as the Virginia
School for the Deaf and Blind,;

5. For full-time teaching in accredited private schools and in private schools
for which teachers receive credit under the provisions of Virginia Retirement System,;
and

6. Teachers in the field of vocational education, where the requirement calls
for occupational work experience beyond the apprenticeship level, may be allowed
credit for one year of teaching experience for each year of relevant, full-time work
experience.

7. Effective July 1, 2025, for student teacher placements and school
counseling interns in a program within LCPS, that is 400 or more hours within one
school year that provides direct services to students if the newly hired employee
begins a full-time, contracted assignment with LCPS with a start date within 12 months
of completion of the placement or internship. Hours for a practicum, observations, or
indirect placements are excluded, and retroactive step adjustments will not occur. This
is a one-time adjustment applied to an employee’s step placement

8. For other experience deemed relevant by the Chief Human Resources
Officer, or their designee.
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B. Type of service for which credit experience may be allowed for licensed, non-
teaching positions not covered under Section A above.

1. For full-time licensed and positions in public schools, accredited private
schools, and institutions of higher learning;

2. For full-time experience in hospitals and health related organizations that
are specifically job related;

3. For full-time, paid internship experience within LCPS in a capacity directly
supporting students;

4, Effective July 1, 2025, for school social worker interns in a program within

LCPS, that is 400 or more hours within one school year that provides direct services to
students if the newly hired employee begins a full-time, contracted assignment with
LCPS with a start date within 12 months of completion of the placement or internship.
Hours for a practicum, observations, or indirect placements are excluded, and
retroactive step adjustments will not occur. This is a one-time adjustment applied to an
employee’s step placement.

5. For other experience deemed relevant by the Chief Human Resources
Officer, or their designee.

C. Military Service or Peace Corps Credit. A maximum of two years’ credit may be
given to newly hired teachers, and licensed and auxiliary employees, for honorable
military or Peace Corps service, for non-job-related service.

D. Experience Credit Not Allowable. Credit will not be granted for part-time, hourly,
substitute, student teaching less than 400 hours or outside of the division, and unpaid
internship experience, either inside or outside of LCPS, unless otherwise specified
above.
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