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PARENTAL AND MEDICAL PAID LEAVE

Loudoun County Public Schools (LCPS) shall provide Parental and Medical Paid
Leave for eligible employees.

A. Eligibility. Employees will be considered eligible for Parental and Medical Paid
Leave if they have been:

1. Employed by LCPS in a benefits-eligible position for a minimum of one (1)
calendar year (i.e., 365 days) immediately preceding the leave; and

2. Approved for leave under the Family & Medical Leave Act (FMLA) or
School Board Policy 7712 or 7722 for absences related to:

a. Birth, adoption, foster care or surrogacy;
b. Their own serious health condition; or
c. The serious health condition of a spouse, child or parent.

B. Paid Parental Leave will be available to eligible LCPS employees for the birth,
adoption, foster care or surrogacy of their child.

C. Paid Medical Leave will be available to eligible LCPS employees who have:
1. A non-work-related injury or illness and who apply for short-term
disability;

2. A spouse, child or parent who has a serious health condition employee
must be absent from work in order to care for them; or

Parental and Medical Paid Leave shall be implemented by the Human
Resources and Talent Development department by appropriate regulation.

Adopted: 6/28/2022

Cross Refs: Policy 7712 Sick Leave
Policy 7716 Leave for FMLA
Policy 7722 Leave Without Pay
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