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REDUCTION IN FORCE 
 

 

The policy for implementing a reduction in force action related to Loudoun County 
Public Schools employees involves the application of several steps, which are administered 
by the Department of Human Resources and Talent Development.    
 

A decline in student enrollment, abolition of a particular subject or reduction in the 
number of classes offered in a particular subject, reorganization, budgetary consideration, 
the closing of a school, office or facility, elimination of a program, expiration of a special 
grant, or adverse economic or other conditions, as determined by the School Board, may 
require a modification of an instructional program that could result in a reduction in staff at 
one or more schools, program areas or departments, or for the entire school division.  In 
such an event, the Division Superintendent will determine the positions that will be reduced 
or eliminated. The process for implementing this policy is outlined in Regulation 7910, 
Reduction in Force.  
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Legal References:  Code of Virginia §§ 22.1-304, 22.1-305 
Cross Reference:  Regulation 7910, Reduction in Force 
 

https://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-304/
https://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-305/
https://go.boarddocs.com/vsba/loudoun/Board.nsf/goto?open&id=D8BJHV4D4E34

